


EQUAL EMPLOYMENT OPPORTUNITY 

Turning Point of Lehigh Valley (TPLV) provides equal employment opportunities (EEO) to all employees and applicants for employment, without regard to a person’s race, color, religion, sex, national origin, ancestry, gender identity and expression, familial status, civil union status, age, disability, atypical hereditary cellular or blood train, marital status, sexual orientation, pregnancy, family care leave status, veteran status, domestic or sexual violence victim status or other protected status in accordance with applicable Federal, State, and local law. This policy applies to all terms and conditions of employment, including, but not limited to, hiring, recruiting, placement, promotion, termination, layoff, recall, transfer, leaves of absence, compensation, training, and discipline.. This policy also applies to contractors, subcontractors, and subgrantees of TPLV.

[bookmark: _GoBack]If you feel that your equal employment opportunity rights have been violated, please report the violations using the procedure outlined in Section 1, Non Discrimination & Harassment (2.3), Complaint Procedure. 

Exceptions:
Exceptions to this policy may be considered on a case-by-case basis. Exception requests must be made in writing and submitted to the Executive Director. Such requests will be considered on a one-time basis. If the exception is granted, the exception does not set a precedent or establish a new practice.

References to Other Policies:
NON DISCRIMINATION AND HARASSMENT, Complaint Procedure

References to Forms:
None
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